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Being a Health and Safety 

Representative 
The union movement has a proud history of campaigning for  

improvements in the health and safety of working people, including 

workplace health and safety legislation. 

 

Health and Safety Representatives play a vital role in protecting the 

health and safety of education staff by ensuring that employers meet 

their obligations under the Work Health and Safety Act. They act as 

important lookouts and advocates for their colleagues. They cannot 

be held liable for incidents and accidents that occur — that liability 

rests with employers. The Act gives HSR’s responsibilities and 

powers to carry out their job with confidence and support and to 

make a difference to people’s lives. 

Adj Professor Elizabeth Dabars 
CEO |Secretary 

 a  

 real difference in people’s lives.” 
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The Legal Framework 
 

The Work Health and Safety Act 2012 (SA) sets out the duties, rights, 

and responsibilities of all parties in the workplace and the 

consequences of breaching or ignoring those duties. 

 

Key objectives of the Act are: 

a. Protecting workers and other persons against harm to their 

health, safety and welfare through the elimination or minimisation of 

risks. 

b. Providing for fair and effective workplace representation, 

consultation, co-operation, and issue resolution.  

c. Encouraging unions to take a constructive role in promoting WHS 

and to assist workers to achieve a healthier and safer working 

environment. 

d. Promoting the provision of advice, information, education, and 

training in relation to work health and safety. 

 

The sections governing the election of HSR’s and their statutory rights 

and functions are found in Part 5, Division 3. This includes deputy 

HSRs. 

“Participation and consultation are 

the most effective ways to securing 

health and safety improvements at 

work.” 
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Designated Work Groups 
 

Any workplace can establish a Designated Work Group (DWG). It is not 

mandatory but must be established if requested. In multi-site 

workplaces it may be appropriate to have one DWG at each site. 

DWGs ensure staff representation on health and safety issues. 

 

DWG members may elect one or more people to be HSR’s. Employers 

and employees can negotiate the composition of DWGs but normally all 

staff are part of the DWG. 

 

The ANMF officers can support you to ensure that the Nurses, 

Midwives and Personal Care Workers are appropriately represented in 

a DWG, and they take account of shift work. 

 

The provisions relating to DWGs are contained in Part 7, Divisions 1-3 

of the Act. 

 “Union involvement and participation will mean  

better outcomes and improvements in health, safety, 

and wellbeing.” 
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Electing a Health & Safety 

Representative 
 

HSR’s and Deputy HSRs working with the ANMF elected Worksite 

Representatives play a key role in W&HS at any site. 

 

All employees are entitled to vote in the election for the HSR. The Act 

does not require the HSR to be an ANMF member but it is preferable. 

 

Only DWG members can select a HSR. Ensure that they are properly 

elected to represent their DWG and that the Manager decides who 

will be Management’s OHS Representative. 

 

No ballot is required if there is only one nomination for one HSR 

position. Nominations can be sought at a staff meeting or by posting 

the nomination form on a staff noticeboard. If only one person 

nominates, the principal or manager needs to be informed in writing 

who that person is.       

     

There are several benefits to having a Deputy HSR. Deputies can 

support the HSR, act in their absence or fill in for them should they 

resign. 

 

The ANMF can assist members with the election process and make 

sure the election decision is dated and recorded. 
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The role of the HSR 
The HSR acts on behalf of the DWG and is entitled to: 

  a. Represent workers in matters relating to work health and safety 

  b. Monitor measures taken to address WHS under the Act 

  c. Investigate complaints from members of the DWG relating to WHS 

  d. Inquire into anything that appears to be a risk to WHS 

To do this a HSR may: 

  a. Inspect any part of the workplace where DWG members work 

  b. Accompany a Safe Work SA inspector during their inspection 

  c. Be present at any interview between an inspector or the employer and an 

       employee who requests their support 

  d. Be present at any interview between an inspector or the employer and a 

       group of employees where one of whom requests their support 

  e. Request the establishment of a Health and Safety Committee 

  f. Receive information concerning the work health and safety of workers 

       (but not personal information unless the employee consents) 

  g. Bring in outside assistance – for example an ANMF Officers 

A HSR can: 

• Issue a Provisional Improvement Notice if they have received training and 

after consultation with the   person to whom the notice is to be issued 

(Division 6 WHS Act 2012) 

• Direct that work cease in the event of an immediate threat or danger 

(Division 7 WHS Act 2012) 

To undertake their role a HSR can: 

•   Take time off work to perform their functions 

•   Take time off work to attend approved training courses of their choice 

•   Not be dismissed or otherwise discriminated against for carrying out their   

     role 
 

The WHS Act (2012) clearly sets out the rights and responsibilities 
of the HSR. These should not be confused with the legal obligations 
of the management OHS nominee. 
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 Nominee 

HSR). 
 

Group (DWG). 
 

  
 

  
 

issues to the attention of the employer.  

. 
manager. 

 
 

 

Should be sufficiently competent to fulfil 
role. No entitlement to training. 

undertake role. responsibilities. 

but no duties. 
but 

a range of duties and liabilities. 

 against it but cannot issue a PIN. 

undertaking certain  

activities. 
 

as 
no duties imposed under the Act. 

          
representative of manager. 
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Health and Safety Committees and 

the consultative process 
 

Every workplace should have a process for discussing and  

resolving health and safety issues. 

 

Workplace-based consultative arrangements may provide a useful 

mechanism, but this model would only be appropriate where good 

relationships exist and where health and safety is a standing 

agenda item. Alternatively, workplaces can establish a Health and 

Safety Committee in accordance with the WHS. 

 

A HSR, in consultation with DWG members, can request the 

formation of a Health and Safety Committee. 

 

They consist of equal numbers of employer and employee 

representatives and must be established within three months of 

the HSR’s request. 
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members’ interests.”
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“A well trained HSR is an empowered 

representative for their DWG. All HSRs should 

access approved training and refresher courses.” 
13 
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https://www.saunions.org.au/training-courses/state-hsr-training/
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